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Abstract 
There are a wide range of elements that affect how well children are educated and 

cared for. Poor service quality is typically the result of a number of variables working 

against children's learning, rather than one specific feature of the service.  

Background: Poor quality services lack or fail to incorporate elements like leadership, 

vision, and professional kind of learning as well as development that are necessary for 

some services to be of a high caliber. Poor quality kind of education with care can also 

be caused by rigidly followed procedures, underfunded or hazardous learning 

environments, and ineffective teaching methods.  

Purpose: To analysis the students' and teachers’ opinions of the challenges affecting 

the teaching and learning of secondary schools in India and analysis the various issues 

and challenges involved into it.  

Research Method: The present paper analysis the students' and teachers’ opinions of 

the challenges affecting the teaching and learning of secondary schools in India sample 

has taken of 400 teachers including 200 male and 200 female teachers.  

Conclusion: The study made clear that while training has an impact on teacher 

adjustment, gender and management do not. People with more training are more 
adaptable than people without training.
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1. Introduction 
It is common knowledge that training improves a learner's performance in every profession. It helps the person not only develop 

their talents but also their confidence. By acquiring information and training at relevant fields, we always strive to learn new 

things in our daily lives. No one may become effective without acquiring the requisite knowledge or information, and this 

effectiveness can be obtained through the right training. The underlying idea of this concept reiterates the expectations for  

successful teachers, stating that there should be a positive correlation between teaching aptitude and aspiration [3]. 
The importance related to these parameters during about teacher training related course was revealed by the researcher's analysis 

of the entire set of results, which revealed a highly significant and positive association between teaching aptitude and degree of 

aspiration. The students should be admitted to teacher training programmes after their entry behaviour is assessed using a 

teaching aptitude test and a level related to aspiration scale to determine how seriously they are considering a career in education 

and to ensure that they will be able to become effective, assured, and qualified teachers once their training is complete. 

Some instructors put their faith in their students' ability and interest in the course material right from the start. On the other side, 

some teachers are having little faith consider the majority of students' IQs, dedication to their studies, and honesty [2]. Teachers' 

feelings about how students perform in as well as out related to class are also evident. The teacher should be a guide rather than 

a dictator, an artist rather than a mechanic, a scholar and a philosopher rather than a fact-collector and -repeater. The debate 

above made clear how important teacher preparation is. The burden of duty falls on teacher educators [1]. 

In order to prepare new teachers or assist practising teachers in improving, teacher educators often have to complete five primary 

tasks:  

 



 International Journal of Management and Organizational Research www.themanagementjournal.com 

 
    322 | P a g e  

 

The objectives include choosing curriculum content 

regarding to teach student, selecting the best preparation 

strategies, inspiring teachers to learn, evaluating teachers' 

progress, and addressing individual variations among student 

teachers. The dissemination of knowledge concerning content 
and abilities in instruction with classroom management, as 

well as assessment, as well as the growth of teacher 

knowledge and competence, are hence frequent components 

of teacher training and professional development. It allows 

teachers to approach new kind of knowledge and attitudes 

about subject matter, pedagogy, and students, as well as 

critically reflect on their own work [5]. 

Training with development may be viewed as methods created 
to improve educators' professional knowledge, abilities, and 

attitudes so that they may, in turn, boost student learning. 

However, there are many other crucial parts of teaching that 

can only be developed via reflective tactics and experiences. 

 

1.2 Academic Achievement 
Development on a national, regional, and international scale 

requires a high standard of education. We require qualified 

teachers who are dedicated to their work and have the 

requisite knowledge, abilities, and competencies to give high-

quality education. The only effective agents for social 

reengineering with national reconstruction are good teachers 
and teaching. No matter how diverse their educational 

theories and ideologies may be, educationists agree that a 

country's population, who ultimately measure its greatness, 

are determined by the calibre of its instructors [11]. 

Academic life related to our institutions with all levels must 

include teacher education if we are to produce more 

competent and effective teachers. A true breakthrough and 

revitalization of teacher education can be achieved by the 

planning and execution of futuristic, thorough, and farsighted 

transforms and proposals. The entire programme is likely to 

be unproductive and mainly wasteful, even if an educational 

system has outstanding resources, or if the teachers lack 

teaching aptitude as well as are incompetent / apathetic to 

their obligations [6, 10]. 

 

1.3 Retention of Quality Teacher 
It can be hard to keep a talented teaching staff on staff. Nearly 
half of teachers quit their jobs within about first five years, 

and one-third do so within the first three. In addition, during 

the past 15 years, the rate considering new instructors leave 

the field has been continuously rising. This issue is made 

worse by the fact that turnover rates are being higher among 

instructors who are qualified, have better test scores, have 

more experience, and work with underprivileged and 

minority pupils [9]. 

Educators who quit their jobs give a number of explanations, 

such as a lack of support from administrators, a lack related 

to empowerment with feelings of loneliness, and unfavorable 

teaching assignments. Additionally, issues like facilities, 

safety, and leadership caliber have a bigger impact on teacher 

emigration than pay [8]. 

Attrition rate regarding teachers is four times higher than that 

of the early childhood sector. A third related with early 

education personnel quits their jobs each year. The most 

noticeable among these is that teachers at this level are 
frequently paid less than mail carriers, school bus drivers, as  

well as parking enforcement personnel [4]. 

 

2. Methodology 
The present paper analysis the students' and teachers’ 

opinions of the challenges affecting the teaching and learning 

of secondary schools in India sample has taken of 400 

teachers including 200 male and 200 female teachers. 

 

2.1 Review of Literature 
Philip John. et al (2021). This descriptive study was 

conducted to determine the performance of graduates in the 
selected Institutional LET Review Materials when taken as a 

whole and when categorized as to different areas such as 

Curriculum Development, Assessment of Learning, and 

Principles of Teaching. Moreover, this further aimed to find 

out if a significant difference existed in the performance of 

the graduates in the Selected Institutional LET Review 

Materials of Iloilo Science and Technology University. 

Concluded, that the Professional Education subjects are 

considered as a difficult subject area which needed more 

focused and attentive [15]. 

Dimla, Maricar S (2021) in spite of the fact that 

constructivism is an idea that has been grasped as of late, an 

incredible number of sociologists, analysts, connected 

etymologists, and instructors has given fluctuated meanings 

of this idea. This examination survey speaks to the 

significance and the cause of constructivism, and afterward 

talks about the job of inclining, educating, student, and 

educator in the initial segment from constructivist viewpoint 
[7]. 

Ram Mehar & Neelu (2021) Scientific discovery learning is 

a highly self-directed and constructivist form of learning. A 

Computer simulations have become a major tool of doing 

science and engaging with the world, not least in an effort to 

predict and intervene in a future to come. The focus is on two 

questions: how use of computer simulations can enhance 

traditional education, and how computer simulations are best 

used in order to improve learning processes and outcomes. 

We report on studies that investigated computer simulations 

as a replacement of or enhancement to traditional instruction. 

The reviewed literature provides robust evidence that 

computer simulations can enhance student learning outcomes, 
especially as far as laboratory activities are concerned [14]. 

 

2.2 Objectives of the Study 
1. To analysis the students' and teachers’ opinions of the 

challenges affecting the teaching and learning of 

secondary schools in India. 

2. To analysis the various issues and challenges involved 

into it. 

 

2.3 Data Analysis 
For assessing the teaching attitude of prospective teachers we 
asked few questions to 400 teachers (200 Male Teachers and 

200 Female Teachers). Their responses are as follows. 

Teaching is a respectable profession. It is said not only by 

teachers but the people who are not teachers also justify that 

teaching is a job in which jobseeker is respected and should 

be always respected. Although very few teachers were found 

not agree with this statement. The results are given below in 

the table:
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Table 1: Response of the Question No 1 
 

Q1. Do you think that teaching is a respectable profession? 

Option 
Responses from Teachers 

Male Teachers Female Teachers 

Highly committed 45 48 

Committed 46 45 

Partly committed 32 33 

Neither 53 52 

Not Committed 8 6 

Not very Committed 9 4 

Not Committed at all 7 12 

Mean 5.06 5.08 

 

Very few teachers say that teacher’s duty is only teaching and 
explaining the subject matters only while most of the teachers 

say that teacher’s duty is not limited to these criteria only.

 

 
 

Fig 1: Data Response of Male Teachers 

 

 
 

Fig 2: Data Response of Female Teachers 
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Table 2: Response for the question number 2 
 

Q2. Do you think that teacher’s duty is only teaching and 

explaining the subject matters only? 

Option 
Responses from Teachers 

Male Teachers Female Teachers 

Highly committed 4 2 

Committed 2 24 

Partly committed 47 38 

Neither 29 28 

Not Committed 21 10 

Not very Committed 49 58 

Not Committed at all 48 40 

Mean 3.0 3.23 

 

 
 

Fig 3: Data Response of Male Teachers 

 

 
 

Fig 4: Data Response of Female Teachers. 

 

When we assessed that teachers cannot control the class 
without inflicting corporal punishment to disobedient 

students, we found response as given below in the table:
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Table 3: Response for the question number 3 
 

Q3. Is it true that teachers cannot control the class without 

inflicting corporal punishment to disobedient students? 

Option 
Responses from Teachers 

Male Teachers Female Teachers 

Highly committed 4 2 

Committed 2 44 

Partly committed 47 38 

Neither 29 28 

Not Committed 21 10 

Not very Committed 49 58 

Not Committed at all 48 20 

Mean 5.0 5.093 

 

 
 

Fig 5: Data Response of Male Teachers 

 

 
 

Fig 6: Data Response of Female Teachers 

 

When we asked whether teachers have to adapt to changes in 

the society to import better education, the response obtained 

are given below:
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Table 4: Response for the question number 4 
 

Q4. Do you think that teachers have to adapt to changes in 

the society to import better education? 

Option 
Responses from Teachers 

Male Teachers Female Teachers 

Highly committed 34 36 

Committed 37 39 

Partly committed 46 51 

Neither 4 6 

Not Committed 12 14 

Not very Committed 35 25 

Not Committed at all 32 29 

Mean 22 43 

 

 
 

Fig 7: Data Response of Male Teachers 
 

 
 

Fig 8: Data Response of Female Teachers 

 

Teachers should equip themselves with latest technology of 
teaching. But some teachers say that there is no need of it as 

they do their best for teaching students. Few teachers in our 
survey were also who said they have no idea regarding this.
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Table 5: Response for the question number 5 
 

Q5. Do you think that teacher’s duty is to equip them 

with the latest technology of teaching? 

Option 
Responses from Teachers 

Male Teachers Female Teachers 

Highly committed 33 32 

Committed 34 36 

Partly committed 31 32 

Neither 5 2 

Not Committed 40 47 

Not very Committed 38 26 

Not Committed at all 19 25 

Mean 4.125 4.13 

 

 
 

Fig 9: Data Response of Male Teachers 

 

 
 

Fig 10: Data Response of Female Teachers 

 

2.4 Findings of the Study 
The findings of the study are as follows as under: 

1. It was discovered that despite having excellent facilities 

and their own study materials, schools are unable to 

evaluate students more efficiently. 
2. It demonstrates that the majority of students are pleased 

with the reading and writing assignments given by the 

institution. 

3. It demonstrates that the learning environment in private 

schools is superior to that in public ones. 

 

3. Conclusion 
The fundamental idea of educating experts has great teaching 

ability. A person with strong teaching aptitude will 
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undoubtedly become a successful teacher in the future. The 

ideal traits for teaching professionals include a cooperative 

temperament, enthusiasm in their field, a scholarly approach, 

objectivity and fairness, moral principles and decency in 

behaviour, optimism and motivation, and a dynamic 

personality. Job happiness is a key factor in attracting and 

keeping the proper kind of people in the field, especially in 

intellectual work like teaching and research. Attempts can be 

made to alter the levels of dissatisfaction or lessen their 

intensity in order to strengthen the holding power of the 

profession, if it is possible to separate the sources of 
dissatisfaction. Teaching ability and job happiness are 

variables that might differ geographically, especially in rural 

and urban settings [12, 13]. 

Over the past few years, there have been many adjustments 

made to the educational concept. Up until recently, 

instruction alone was considered to be teaching. The process 

of teaching has now acquired a new dimension: the transfer 

of skills.  

The definition of teaching has altered as the limits of 

knowledge and expertise began to burst. It takes teaching 

ability to help others learn, which is what teaching is all 

about. When instructors are well adjusted, they can perform 

at their highest level.  

The study made clear that while training has an impact on 

teacher adjustment, gender and management do not. People 

with more training are more adaptable than people without 

training. Gender, management, or training have no impact on 

a teacher's aptitude, demonstrating that aptitude is an innate 
trait that may be developed through training. The study 

highlights the value of teacher training regarding student 

learning process and demonstrates how it affects their 

adjustment and general well-being. 
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